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KpUMIHAIi{HI TOMITHKYE Ha MiIMPHEMCTBAX; MIATPAMKY OamaHcy
MiX poOOTOO Ta CiM’ €10, IO CTIPHSE PO3IIMPEHHIO THYIKHX HOpM
3aHHATOCTI (IUCTaHIIiHA POOOT, HETIOBHA 3alHATICTH, 3MIHHHUI
rpadix), 3a0e3neueHHs piBHOrO MpaBa YOMOBIKIB 1 KIHOK Ha JIeKpe-
THY/OaTbKIBCbKY BIZITYCTKY, CTBOPEHHS IOCTYITHOI MEPEKi AUTCA]-
KiB 3 JIOBIEIM POOOTMM JTHEM; TTPO(ECIHHIA PO3BUTOK Ta JiIEPCTBO
KIHOK, Y TOMY YHCITi, KBOTYBAHHS NPEICTABHAIITBA JKIHOK Y KepiB-
HUX OpraHax [Iep)kaBHUX KOMIIaHii, MporpamMu MEHTOPCTBA Ta
HABYAHHS JUIS JKIHOK, CTUMYMIOBAHHS POOOTOMABIIIB 32 CHIPUSIHHSA
Kap’€pHOMY POCTY JKIHOK; CTATHCTHYHHMI MOHITOPHHT Ta aHAIi3,
a came 30ip 1 myOmiKaIis IeTani30BaHOl TEHAEPHOI CTATHCTHKH
MO0 3aHHATOCTI, OIIAT, MOOLTEHOCTI, BIIMYCTOK TOMIO, MOPiYHi
3BITH TIPO CTaH TPYIOBUX TPaB KiHOK, MyOniyHe 00TOBOPEHH: iX
y TIapnaMeHTi Ta Ypszi, iHTerpais reHIepHol MepCIeKTHBH Y Jiep-
’aBHY CTATHCTUKY MpALi.
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Zamula A. Ensuring women’s labor rights in
international law: analysis of key documents and practices

Summary. The article provides a thorough study
of the system of international legal regulation of women’s labor
as one of the key mechanisms for establishing the principle
of gender equality in the field of labor relations. The author
analyzes the evolution of international standards that enshrine
women’s fundamental labor rights and highlights the importance
of such standards for the formation of the legal framework for
non-discriminatory labor policy. Particular attention is paid to
the basic international instruments, including the conventions
and recommendations of the International Labor Organization
(in particular, ILO Convention No. 100 of 1951 on Equal
Remuneration for Men and Women Workers for Work of Equal
Value and Convention No. 111 on Discrimination in Respect
of Employment and Occupation), UN treaties and conventions,
in particular, the Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW), as well as
legal instruments developed within the Council of Europe
and the European Union.

The study outlines the range of norms aimed at eliminating
inequality between women and men in the field of labor,
in particular in the areas of equal access to employment,
equal pay for work of equal value, creation of safe, decent
and healthy working conditions, prevention of sexual
harassment, and ensuring a balance between professional
life and family responsibilities. A number of systemic
challenges related to the implementation of international legal
norms at the national level have been identified, including
the insufficient effectiveness of mechanisms for monitoring
compliance with labor rights, law enforcement practices that
do not always meet international standards, and the impact
of stereotypical thinking and socio-cultural barriers on
the realization of women’s labor rights.

The article concludes that the effective implementation
of international standards in the domestic legislation of the States
requires not only regulatory changes, but also a comprehensive
approach that includes a consistent state policy, educational
initiatives, raising public awareness of women’s rights,
and establishing an effective mechanism for monitoring
compliance with international labor standards. The author
proposes specific areas for improving national practice, taking
into account the positive experience of certain European
countries and recommendations of international organizations.

Key words: women’s rights, labor relations, international
standards, national legal systems, gender equality, international
organizations.
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