
6

In connection with the determination 
of the strategic purposes of Ukraine –in-
tegration into EU, including the mem-
bership in this international union – the 
important task is to bring domestic leg-
islation in accordance with EU law. This 
causes the reformation of the country’s 
legal system as a whole. The way to the 
European integration presupposes the 
real provision and protection of the fun-
damental human rights and freedoms, 
creation of the legal, social and demo-
cratic state, which will take its worthy 
place in the global community.

The purpose of the article is general-
ization of the European experience and 
the search for the ways to improve glob-
al integration of payment for labor in the 
new social and economic conditions. In 
order to achieve this objective, the fol-
lowing main tasks have been set: to show 
the relation of the European and domes-
tic regulation of payment for labor; to 
study the principles of the legal regula-

tion of payment for labor in the world; to 
-

ing changes of the forms and systems of 
payment for labor in Ukraine.

Investigation of the global integra-
tion of payment for labor among other 
things provides for full-scale reformation 
of the legal system of Ukraine based on 
the principles and standards established 
at the European level and based on the 
contemporary democratic international 
law as the result of the activity of the Eu-
ropean regional and international organi-
zations. They include, besides the Euro-

also the Organization for Security and 
Co-operation in Europe. 

The concept of “integration”, replac-
ing the concept of the international coop-

-
sence of new phenomena) and, certainly, 
going beyond the limits of cooperation 
up to the formation of a single structure, 
is marked by supranational features.
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